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Behavour Policy

Aim andvalues.

It is our aim through this behaviour policy that every school member feels valued and respected, and that
each person is treated fairl@ur school is aaring community with values high expectations and
positivityand is held together through strong relationships and communication Skikkswish to establish

a culture which is based on clear teaching and modelling of the correct behaviours; managed in a way
which is warm and caring. We believe that children should learn how to be responsible for ti@sac
property and regard for otherand will therefore become intrinsically motivated displaying helpfulness, co
operation and problerrsolving skills. This will diminish the need for extrinsic motivation through coercion,
sanctions external rewarda/NVe will work collaboratively with parents to create a positive ethos wiadire
children are givemll the toolsthey need in order to make positive behaviour choices.

"Good relationships are built out of structurasd high expectations. Theacherstudent relationshigs
important, but it is built on trust; and trust is built on mutually predictable behavioAnd that requires
sincerely executed norms and routinBst we do not expect students to only behave when they have a
strong relationship with all staff. The expectation is that students should behave well because it is the righ
0 KAy 3 Tan2Bemhettd ¢

Sources
Our behaviour policy has been developed after extensive research using these sources:

Creating a culture: How school leaders can optimise behavidmm Bennett (2017)

Teach like a champienDoug Lemov (2015)

Running the room Tom Bennett

Improving behaviour in schoel$he Education Endowment Foundation (2019)

Exemplary Leadership professional development (speakers including David Didau, Tom Bennett,
Annie Carter, Barry Smith, Andrew Percival and Sonia Thompson).

DFE Behaviour in SchoelSeptember 2022

Positive environments where children can flouris@fsted2021

1 Use of reasonable force in schoelBFE July 2013
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Behaviour curriculum
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AtChr i st Chur ¢Wwehave desighed a Behdvieur cursiculamich ensureshat children are
explicitly taughthow to behave, this is underpinned by the values of tieeRiulti academy trustThese

are RespectCompassion, Truthfaess Inclusiity and Collaboratin. The behaviour curriculum sets out

the strategies and techniques used to improve behaviour in our schools so that all pupils are able to learn
in a safe, calm, orderly and predictable environment.

Additional support for behaviours

As a school, we recognise our duty under the Equality Act 2010 to prevent pupils with a protected
characteristic from being disadvantaged. We value that all children have a variety of needs within their
learning and learning behaviouasid that some pupils will need additional support and different
approaches.Therefore, when needed we work with a range of outside agencies, medical practitioners and
educational psychologists to ensure that reasonable adjustments and personalised plans can be develope
sothat children can be successful. Many children who have additional needs will have an individualised
behaviour plan that is followed by al/ staff an

Whole school rules

We believe thabur school rules will help us to provide a safe, friendly, encouraging and positive school
environment where each person is valued and has the optimum access to their learning.

These rules will be consistently applied throughout the school by all members of staff, including lunchtime
supervisors and sports coaches. Due to the teaching, modelling and coaching process, all children will be
explicitly taught these skills. All chitdr have a ear understanding of what is expected of them around
school andherefore understand the consequences of their actions.

Chri st Chur cSchoelmlds St Peter's

Routines and expectations

Mastering Me every school yeawill begin with a Mastering Me week where children will be explicitly
taught and have all behaviours modelled to them. Children will practice the different behaviours in
different opportunities within school and at different times of the day. Staff will coasily remind,
reinforce and remodel behaviours during this time in a warm and caring manner.

Stepping up and shaping ugfter each half term, there will be a key behaviour fotusthe whole school
which will be highlighted iworship andassembliesvith all adults then modelling in class and around
school.

Jdassroom expectations

We aim to provide a rich and balanced curriculum through high quality teaching and learning experiences.
Through good teacher subject knowledge, small steps planning and scaffolding to support the needs of all
learners, there should be minimal opportunity for disruptive behaviour. All members of staff are entrusted
with ensuring high expectations are consigig maintained to manage inappropriate behaviour swiftly

and effectively, following the scripts and strategies outlined within the behaviour pdlicgmbination of
verbalpraise,postcards homefeedback (including modelling) and sanctions are used to encourage good
behaviour.Any other reward systems are only to be used with the agreement of school leaders and will
often be in place temporarily.

All dildrenaree x pl i ci tl'y taught to
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Follow instructionsfrom an adultFIRST TIME, EVERYTIME

T

T

First time— pupils know they should follow an instruction straight away anm
that it should not need to be repeated.

Every time- pupils know that adults in school will only ask them reasonabl @ FIRST TIME

requests so they should always follow them.

Everywhere- pupils know that the same expectations apply in class, in @ EVERY TIME

corridors, in halls, playgrounds, schools, in church, outside in the commui O EVERYWHERE

and on school trips.

. . . O EVERYONE
Everyone- pupils know that they should follow instructions from every adu
in school no matter what their job title or position. (- I

Listenwell usingSTARistening.

T

T

ShowexcellentSTEPnhanners.

T

=

St up straight in their chaihands together on the tabléwo feet are flat on

the floor. 1‘ SIT UP

Track thespeaker pupil know they need to look at thgerson who is

speakingncluding their peers. © CRRrryiting

Answer questions-pupils know that everyone is expected to answer ANSWER

guestions to the best of thembility. QUESTIONS

Respect others- pupils know they must never interrupt others. u»» oritne
0

Feak politely- pupils know thamportance of manners and that they and D SPEAK

the adults are expected to use them at all times. This incltiizsk yoy POLITELY

excuse meplease. |‘ THANK YOU

Thankyou. [la EXCUSE ME

Excuse me '

Please ! PLEASE
Q.

Speakwell usingSHAPKour answer.
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Sentences—pupils know they must answer in full sentences when m
appropriate.

Hands down- pupils know that anyone could be called on to answer 5| SENTENCES
questions. @ waNDs powN
Articulate — pupils know they must pronounce words clearly. C ARTICULATE

Project— pupils know they must speak with a voice that is loud enough for .)\ PROJECT
everyone tohear.

BEye contact- pupils know that it is polite to look at the person they are
speaking tqwe recognise that this is a challenge for some pupils and wou ©
always respect and support the needs of individuals when modelling eye contact)

. EYE CONTACT

Walkcalmlyaround the school using FANTASTIC WALKING

T

Facing forward- pupils know that they need to look where they are going t
make sure everyone is safe.

. . FACING
On the left— pupils know that they need to walk down tteft-handside of 0 FORWARDS

the corridor. . ON THE LEFT
Hands by side pupils know that they should have their hands down by the HANDS BY SIDE
side or behind their backs when walking arowsuthool. {8 sTEaDY PACE

Steady pace pupils know that they should walk at a steady pace and nevi X NoT TALKING
run in school so that everyonessfe. ,

Not talking— pupils know that corridors need to be calm and quiet so 0«
learning in classroom is not disrupted.

Praise and rewards

|t

i's i mportant that c handaffirmedihrough pesitive praissGhiden vallr e

receive positive recognition from staff when they are doing the right thing, their behaviour will be

described and the reason why it is positive explairfrdise postcards will be awarded and sent home for

excellent behaviour that is sustained over tim&ny other reward systems are only to be used with the
agreement of school leaders and will often be in place temporarily.

Corridor expectations

It is expected that corridors will be cabm ensure that distractions are kept to the absolute minimum.

Children are expected to move around school calmly using Fantastic Walking. Adults are expected to

consistently monitor, praise and model Fantastic Walking.

Break and lunch time play

Paged of 14

c



We recognise that break/lunch time and fresh air are a fundamental aspexeating a positive, safe
learning environment. By providirggructuredplayground activities, we encourage children to have
experiences which benefit their social, emotional and physical wellb@egendeavour to offer
opportunities for children to develop social skills, practice sports skills, enjoy free time and be creative

Staff at break and lunch will ensure that they work according tcatireed zoning plan provided.

Children will have appropriate activitiesailable ¢.g.,board games, cards, puzzles, colouringig
occasions oivet play.

Dinner Halexpectations

Lunchtime is an important part of the dafpr childrenatCh r i st Ch ur ctbhberefittom$he P et
social conventions of sharing a meal with others. We encourage children to use STEP, good table manne
eat well and to appropriately socialise during the lunch h@etailed expectations for dinner hall

behaviour can be found in our behaviour curriculum.

Assemblyand Worshipexpectations

Our assemblieand worshipare an important part of bringing the whole school together to share key
messages which support oschoolvalues We expect children and adults to use FANTASTIC WALKING
enter and exitand STAR listenintgroughout Detailed expectations for assembly and collective worship
behaviour can be found in our behaviour curriculum.

Visits and visitor expectations

When school welconwvisitors inchildren and adults will greet visitors warmly by saygogd

morning/good afternoon When children are out of school, all members of our scltoshmunityact as
ambassadors and representatives of our valaed the highest standards of behaviour and condaret
expected.Detailed expectations for behaviour on school visits can be found in our behaviour curriculum.

Roles and responsibilities

It is the overall responsibility of th&xecutive Headteach@and Senior Leadership Teamensure that
high standards dbehaviour and conduare maintained on a daily basis.

However, it is imperative that all members of the K NA & 0/ K dzNJOdomrhuyfitik plafy theirtpadt S N.
in the teaching, learning and maintaining of high standards of behaviour at all times.

The &nior Leadership Teamill

1 Ensure that thehigh expectations of behaviour and condagce consistentlypromotedthroughout
the school.

1 Ensure the health, safety and welfare of all staff ahddren.

1 Lead by example in the consistent implementation of the behaviour pbjidyeing a positive role
model.

1 Consistently se the shared language from STEP, SHAPE, STAR, FIRST andi&Wihgtierchildren
about their behaviour

1 Ensure all teaching staBupport staff,lunchtime supervisors and sports coaches receive high
quality training, CP@nd resources to suppothe teaching and management of expected
standards obehaviour.

1 Regularly ronitor that the behaviour policy and behaviour curriculum is being implemented with
fidelity across the school, with all staff members
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1 Share informationn regard tothe effectiveness of the behaviour policy and behaviour curriculum
with Governors.

1 Promote the use of warmthlongside high expectationghen praising and modelling behaviour
strategies, including during assemblasd worship messages home to parents and positive
feedback.

1 Support staff in dealing with dangerous pupil behaviour, including coachiAgyielng after
significant events and wellbeirapecks.

1 Support staff in strategies to be used with persistent disruptive or difficult behaviours, including the
development and use of personalised behaviplans.

1 Ensure appropriate and proportionate use of sanctiarsimplemented in line with thipolicy.

1 Investigate behaviourand trendslogged on CPOMS, updating any actiaith outcomesin a
timely manner.

1 Support staff to worlclosely with parents/carers when a child/children show challenging
behaviours.

1 Ensure a zoning plan is in place for break langh.

Allteaching and suppoistaff will:

1 Ensure that thénigh expectations of behaviour and conduct are consistepritynoted throughout
the school.

1 Explicitly teach the whole school rules and behaviour curriculum to chilasgmg the resources
provided.

1 Make sure that they are always present in the classroom to supechitgren.

1 Be positive role modelsise of appropriate, warm tone of voice, language and volume to model
good behaviour techildren.

1 Ensure that they stay in control in conflict moments to enable them to be proactive instead of

reactive.
1 Prepare equipment and materials before the leséagins.
1 Plan and delivésupporte f f ecti ve | essons, taking into acoc¢

behaviouraheeds.

1 Be proactive and limit the opportunities for students to lose focum@mbehave.

1 Use positive praise and reinforcement to encourage goeldaviour.

T Cel ebrate chil dr positivsprase, mdivelslsbehaviotir plans, segding pupils
for praise from other staff, certificates and awards and celebratoegsages to parents

1 When required by SLT complétes BehaviourLogconsistently to ensure all stages have been
followed and all behaviours are being monitoré8ippendix 1)

1 Work consistently with lunchtime supervisors to ensure good behaviour is promoted over
lunchtime.

1 Useandapplyth€hr i st Chur cBemwouor&taged in cBrguhcgon with the 30 second
Behaviair Scriptto ensure consistency of response and language @&pgendix 2).

1 Work with SLT to create personalised behaviour plans whecessary.

1 Work with SLT for support in developing strategies for children showing challdvegiagiours.

1 Build strong links with parents, communicating successes and positive feedback as well as
concerning behaviours in a timely mannbe sensitive to parents need for feedback to be given in
a confidential manner, away frowthers.

1 Recordstage 3 and abovieehaviours on CPOM®&line with theChrist Churchand et er ' s
Behaviour Stagassing the Incident, Action, Outconmeodel.
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Consistently ge the shared language from STEP, SHAPE, STARnEIR&TasticWalkingwhen
talking to children about their behaviour

Lunchtime supervisonsill:

T

= =
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T

Ensure that thénigh expectations of behaviour and conduct are consistgmitynoted during
lunchtime.

Be positive rolenodels.

Be proactive in using a range of strategies to limit confrontatiorgsizalate situations and
minimisemisbehaviour.

Greetchildren athey enter the dinindhall.

Use c¢hi |l dwhemaddsessingnene s

Smile and use positive feedback often throughout lunch timelentify goodbehaviour.
Encourage children to join in with different activities on thlayground.

Ensure children use Fantastic Walking arosakool.

Communicate successes of behaviour and any concerns with class teaalténely manner
FollowCh r i st Ch ur cBehadourdagestb enBuee tthatdisrugtive anddifficult
behaviours are dealt witkffectively (ensuring that the chain of adults to intervene is followed
correctly and matches the behaviour type)

Report anystage 3 and above behaviour @POMSising the Incident, Action, Outconmeodel.
Use the shared language from STEP, SHAPE, STAR;WARIZEN talking to children about their
behaviour.

Work according to agreed playground zoning plan

Childrenwill:

T

=

Ensure that thénigh expectations of behaviour and conduct are consisteuitynoted around

school.

Always bllow the school rules anbutines

Accept responsibility for their actions and the imp#us hason others.

Accept feedback from adults, including sanctions for their actions, modelling of correct behaviour
and use thigo make better choices in théuture.

Parentswill:

T

= =4 4 5 2

Support thehigh expectations of behaviour and conduct@th r i st Chur cthe and St
behaviour policy and behaviour curriculuntludingsanctions.

Work closely with school to communicate cengs and to share successes for thehild.

|l nform the school of any events behavioocrhanges w
Attend meetings to discuss behaviour and conduct for their child wiegpuested.

Discuss thexpectations of behaviour and condwtth their child, emphasising thegupport.

Recognise that high quality teaching and learning is not able to take place unless good behaviour i
in place.

Be assuredhat all staff will respond to behaviour conceragpropriately followingthes c ho o | s
policies angprocedures.

Governingoody/Trustwill
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1 Carry out their statutory duty relating to exclusions and disciplinesyes.

Review the frequency agnificantbehaviourincidents.

1 Gve support to school in implementing policy documents, monitoring its implementation and
effectiveness.

=

Sanctions

Sanctions are given to ensure children understand the consequences of their actions and to safeguard
other children and adults in school and to enable effective teaching and learning to takelplacger to
be effective,they do not have to be severe but do need to be consistent and certain.

All staff will use the behaviour stages to ensure appropriate and logical consequences are given.

We recognise that incidents can be complex and will aMrayesstigate to ensure that the consequence to
an action is based around the levdlIrisk to others, the intention and thiead up to the event.
Consequences will not always be instant as time must be allowed for investigations to take place.

Suspensiomnd permanent exclusions

The school will ussuspensiorand permanent exclusions in response to serious incidents or persistent
dangerous behaviour. The decision to make any exclusions will be lngatie Interim Executive
Headteacher, under consultation with the Head of Scho@Glur exclusions policy is in line with the
regulations set out by the D September 2022 and tHeocal Authority information.

Bullying

Bullying is defined as the repetitive harming of one person or group by another person or group. It is
deliberately hurtful, repeated and over a period of time. (ST&#eral Times On Purpose)

There are different types of bullying.

1 Emotional: for example, leaving you out or hiding your things, this can be done through a third
person who may spread rumours about you or get someone else to give nasty messages.

1 Physical: for example, punching or kicking you.

1 Verbal: for example, calling you names or being sarcastic.

1 Cyber: for example, sending you nasty texts or emails.

Bullying can take different forms.

1 Raci al , religious, or cultural bullying wher
culture, nationality or faith.

1 Sexual: can relate to the target’s gender or

T Homophobic and Biphobi c: relates to a person

negatives, beliefs or views about lesbian, gay or bi people. Individual or groups can be targeted
because of their actual or perceived sexuality.

1 Transphobic: relates to gender identity, it is based on prejudice or negative attitudes, views or
beliefs about trans people. Transphobic bullying affects people who are trans but can also affect
those questioning their gender identity as well as peopl®ware not trans but do not conform to
gender stereotypes.

1 SEN and Disability: where an individual or group are targeted because of a special education need
or disability that includes learning difficulties, sensory impairments and mental health conditions.
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1 Appearance or health conditions: where an individual or group are targeted becatissirof
physical appearance or a health condition, for example a disfigurement, a traumatic injury or severe
skin condition.

f Home <circumstances: where the motivation for
arrangements, for example, young carers, children in care of geographic locality, i.e. where they
live.

Please see our antiullying policy for more information.

Reasonable force and positive handling

All members of school staff have a legal power to use reasonable force to prevent pupils from hurting
themselves or others, from damaging property, from committing an offence or using disorder.

The use opositive handlingas a means of reasonable force is not taken lightly.
Any use opositive handlingnethods must be:

Carried out by trained members sfaff*.

Always as a last resort

Be applied using the minimum amount of force, for the minimum amoutinoé.

Be applied in a way which ensures the safety and dignity ofallved.

Be recorded on CPOM&nd bound book as appropriatahd reported toparents.

A full debrief of the event will be held by SLT with any members of stafilved.

A full debrief of the event will be held with the chiidvolved.

1 Training updates will be held termly for members of staff with curpgitive handlingraining.

= =4 4 4 -8 -2 A

*In an emergency situation all staff have the power to use reasonable force to prevent pupils from hurting
themselves or others.

Confiscation

lye LINPKAOAGSR A0SYa T2 dyhitscatey. Thddelithints Qi notl ratdredta A 2
pupils. We will also confiscate any item which is harmful or detrimental to school discipline, these items
will be returned to pupils after discussion with senior leaders and paréappropriate. Screening and
searching pupils is conducted in |line with the
confiscation. Prohibited items include

1 Knives or weapons

Alcohol

lllegal drugs

Stolen items

Cigarettes, cigarette papers

Fireworks

Pornographic images

Any article a staff member reasonably suspects has been, or is likely to be, used to commit an
offence or to cause personal injury to, or damage to the property of, any person (including pupils).

= =4 4 4 5 -8 2

Paged of 14



Zerotolerance approach to sexual harassment and sexual violence

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable
response, never ignored and are investigated thoroughly. Pupils are encouraged to report anything that

makes them uncomfort alhéydeelitmightbmat t er how *small’
The school’ s response wil |l be
1 Proportionate
M Considered
1 Supportive
1 Decided on a casky-case base
Sanctions for sexual harassment and violence may include
1 Phone call to parents
 Remove to SLT
M Internal exclusion
1 Suspension
1 Permanent exclusion
The school has proceduresinplacetopesrd t o any all egations or Conc

wellbeing These include clear processes for;

1 Responding to a report by investigating thoroughly

1 Carrying out risk assessment, were appropriate, to help determine whéth@anage the incident
internally, refer to early help, refer to ch
child protection and safeguarding policy for more information.

Monitoring behaviour

TheSenior Leadership Teamill consistently monitoand supportoehaviour throughigh visilility around
school All staff are expected teecord incidents on behaviour trackers when requested anidbdo
behaviour concernéStage 3 and aboven CPOMS artthe DeputyHeadteacheand Headteachewill
monitor these, investigatindurther when necessary.

TheDeputy Headteachewill collate information from behaviour trackevghen they are in us& monitor
frequency of different levels of behaviour. This information will be passed on tbi¢aglteacher.

Analysis of behaviour monitoring wil/| be shared
Report.

Loqging Behaviour incidents @POMS

All behaviour (Stage 3 and above) will be logged on CPtddoes not need to be done immediately but
should be done by the enaf that day and Bould berecordedby the person who dealt with the incident.
Logsshould follow thelncident, Action, Outcome structugnd use the language of the behaviour policy.
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Example behaviours at each stage serve to act as a guide. Response will often be very much context
driven. For example, not keeping hands and feet to themselves can range in context, severity etc,
throwing objects could be in a defiant manner or throwsamething carelessly to another pupithese
behaviour stages would not apply to a pupil with an individual behaviour plan.

/ KNR &

| K dzNDBehaviguiRStafies

t SGSNDRa

Level 1

Low key response

9 Inappropriate language (not aimed at
others)

9 Not listening

9 Not keeping hands and feet to themselve

15 Verbal
1 Out of seat/calling out/ interrupting warning Positive Choices
teacher during whole class/ loud noises/ Praise those makinie correct choices.
interrupting otherchildren Logged on Rule reminder/ quiet reminder
1 Inappropriate language (not aimed at behaviour Support children to make the right choice.
others) tracker if in
1 Not listenirg use.
9 Not keeping hands and feet to themselve @ Verbal remindet AW e ...”
Level 2 Continuel Positive Choices
2" Verbal
1 Out of seat/calling out/ interrupting Warning Praise those makinipe correct choices.
teacher during whole class/ loud noises/ Rule reminder/ quiet reminder
interrupting other children Logged on Support children to make the right choice.
behaviour

tracker if in use

@ Ver bal rAeXxiwedgr *

If third expectation is broken, go to level 3 (Short LogicH
Consequence with explanation why)

Level 3

1 Inappropriate language aimed at others.

1 Beginning to challenge authority at a minc
level.

1 Treating classroom without respect

Incident logged
on CPOMS by
person dealing
with

behaviour.

Rule reminder

“©AXX..  we ..,

By doingmakngt he choi c |
you ar e ... “
This means that.(short logical

consequence)

Praise those making correct choices.
Support children to make the right choice.

Consequences could be:

Losing time from playtime/lunchtime

Work sent home.

Work redone.

Anything logical

Class teacher to discuss with parent at the end of the d
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Level 4

9 Continued disruption to class and others
despite Level 1 or Level 2 response.

1 Obstructive behaviour in refusing to
participate/refuse towork.

Level 5

1 Serious and deliberateehaviour

1 Rudeness to adults

1 Leaving room withoupermission

1 Continued refusal to complete set tasks
after having level 2onsequence.

1 Upsetting and name calling to other pupils

1 Highly disruptive behaviour

1 Throwing objects across the room

1 Bullying

Level 6

1 Persistent level 5 behaviour

9 Persistent offensive/ abusive language

9 Throwing objects to hurt

9 Deliberately break/destroy class
equipment.

9 Deliberately fnysically hurting children or
adults

1 Deliberately damaging property

1 Racist/Religious/ homophoblehaviour

1 Theft

9 Possession of prohibited itesn

9 Sexual violence

9 Sexual harassment

Incident logged
on CPOMS by
person dealing
with

behaviour.

Incident logged
on CPOMS by
person dealing
with

behaviour.

Incident logged
on CPOMS by
person dealing
with

behaviour.

Immediate SLT
involvement

Rule reminder

“At XXX.... we ..

by doing/ making| tlhe |c h
you ar e ...

This means that (I ong ¢
conseguence)

Praise those making correct choices.
Support children to make the right choice.

Consequences could be:
Losing time from playtime/lunchtime
Work sent home.

Work redone.

Anything logical

Call home to parent by class teacher.
Rule reminder

“AXX... we ...,

By doing/ making t
you ar e...
This means

he c<¢ho

that (1 ongc¢

conseguence)

Consequences could include:

Full play/lunch lost.

Work sent home.

Internal exclusion for next lesson including play/lunch.

Praise those making correct choices.

Phone call home made by class teacher
Consequences:

Internal Exclusion

Suspension

Permanent Exclusion

School exclusion procedure and policy to be followed.

An individual behaviour plan is written in conjunction wit
SLT. School office to invite parents to meet with class
teacher and senior leader to discuss and agree behavia
plan before return to class.
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Appendix 1- 30 Second Scripts Chr i st Ch ur cBelawour®ReshsesPet er ' s

It s my job to keep you/everyone safe and to keep yout ewretriylonyou eamd
need to stop and wait until everyone is listening, so you will need to go back down the corridsih@mndne fantastic walking.

AtChri st Chur cwe..acha fSantPaegteirc swal king, sit up, are respectful, foll o\
| need you to ... show fantastic walking, pick up yowryouplwadci | and st
|l noticed you are.. having trouble getting started/struggling to get
twast he rul e about .. lining up/staying on task/staying quiet that vyou
You have now chosen to.. move to the back/ catch up with your work at
Do you remember | ast week when you.. arrived on time every day/ made |
That i s exactly the behaviour | need to see today..

Thank you for | istening. Then give the child some ‘take up’ time ani

“Fantastic walkingEvery single time you see a child doing it.
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Appendix2

Racist/Religious/ homophobic
incident
Damaging property

Physically hurting others

Throwing objects to hurt
Persistent offensive/ abusive
language

Throwingobjects across the room

Highly disruptive behaviour

Upsetting an
pupils

e calling to othe

Continues refusal to complete set
tasks after having level 2

Leaving room without permission

Serious and deliberate
rudeness to adults

Obstructive behaviour in refusing t
participate/refuseto work.

Continued disruption to class and
other despite Level 1 or Level 2

Treating classroom without respec

Beginning to challenge authority/
minor level.

Stage 4
(Logon CPOMS)

(Logon CPOMS)

SLT involvement

Inappropriate language aimed at |m _ 0
others. 58 w
S ogaq
Continued- Not keeping hands and® = O
feet to themselves
Continued- Not listening.
. . N
Continued- Inappropriate languagg &
(not aimed at others) m
Continued- Out of seat/calling out/ interrupting
teacher during whole class/ loud noises/
interrupting otherchildren.
Not keeping hands and feet to
themselves
Not listening
—
Inappropriate language (not aimed 2
at children) 0

Out of seat/calling out/ interrupting
teacher during whole class/ loud
noises/ interrupting other children

Name
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